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Abstract: Capacity building is part of improving the quality of performance. This research
aimed at determining the effect of capacity building and leadership of school principals on
teachers’ performance in Primary School of Pulau Rimau. The population and sample in this
study were teachers who taught at Primary School of Pulau Rimau, sampling was conducted
using purposive sampling techniques. The results obtained there is positive and significant
effect of capacity building on the performance of teachers; there is positive and significant
influence of school leadership on the performance of teachers; and there is positive and
significant influence of capacity building and leadership of school principals on the performance

of teachers.

Keywords: Capacity Building, Principal Leadership, Teacher's Performance

1. Introduction

Performance is a word that is commonly
heard, partly related to something done
based on certain targets. Performance is the
result of the work of someone who reaches
the goals set by the institution or institution.
Work performance of a teacher will have a
large participation for students, for
participation in national education (Renata et
al, 2018; Fitria et al, 2017; Fitria, 2018;
Khasanah et al, 2019; Irmayani et al, 2018;
Andriani et al, 2018). If a teacher considers
achievement means that the achievement of
learning objectives will be better, as well as
achievement of the learning process in the
classroom.

The latest findings obtained from the
results of the latest research, is known about
the results of teacher research in Indonesia,
including in the low category also evidenced
from the international ranking obtained in
Indonesia. Additional information obtained
through international student competencies
(OECD, 2013) Obtained by Indonesia from
the position of 65 of the 65 countries
involved. Therefore, it is important for
educational institutions to make

improvements  and improvements in
administrative, technical and also at the level
that requires policies related to education
(Upu, 2014).

One form of improvement and
improvement carried out by the government
is to improve teacher performance through
the certification program. The existence of
teacher certification supports a positive
contribution for teachers to develop
themselves. With the additional incentives for
teachers also assumed to be able to increase
the desire of teachers to continue their
studies at the level of Masters and even
Doctors. It is also predicted that teachers will
be motivated to improve the quality of
teachers. However, this agreement has not
yet been approved. This is evidenced by
research conducted by Fahmi, Maulana and
Yusuf in 2014, which stated teacher
certification was not related to teacher
performance.

The form of appreciation for teachers
who have passed certification is given an
additional term known as the certification
allowance, so that it gives results to teacher
job satisfaction. With a sense of satisfaction
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with the work done by teachers, it is expected
to be directly proportional to educational
support. The quality of education is not only
limited to learning outcomes, but is more
complicated than that all. Education must be
done together, starting from education
policies to implementation in each education
unit.

Moreover, in the education system,
teachers have a very important role in
determining the success of education. In class
room the teacher is the main subject in
learning process. Herdayati et al (2020) state
that teacher performance influence student
achievement (GPA), because the better the
visionary leadership style and lecturer
performance, the better the student's
achievement by measuring how much
influence. Teachers play a very important role
especially in building the character and
develop students’ potency (Kristiawan, 2015;
Kristiawan et al, 2019).

The Constitution of the Republic of
Indonesia concerning education resolution,
this is discussed in RI Law No. 20 of 2003
concerning the national education system,
education is a process carried out in order to
improve, make improvements, transform
knowledge, train and improve, and help every
person or community group to educate life,
while making humans as whole human
beings. To achieve these objectives, carried
out by following the activities of guidance,
education and training. Education is done
consciously, has a planned plan, and is
provided with a measure of success
adequacy. If this can be applied, the quality
of education will be better and more optimal.
To create quality in the world of education
requires renewal in the vision, mission, and
strategy of national education as well as
implementing it in activities in the field.
Strengthening and developing and updating
such matters is often known as capacity
building or capacity building.

The Canadian International
Development Agency (CIDA) and the United
Nations Development Program (UNDP) cited
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through Milen (2004) describe the capacity
building. What is meant by capacity building
is a process that is passed by individuals,
community groups, organizations,
communities, institutions, organizations or
institutions to improve their competencies in
order to (a) optimize performance in
accordance with their main duties and
functions (core functions), find solutions to
each problem that occurs, make a formula in
order to realize the goals set, and (b) meet
the needs and improve the quality of meeting
those needs as a whole and sustainable.

Based on the definition of capacity
building, all elements involved in the
administration of education must participate
actively in realizing the quality as determined.
Therefore it is necessary to develop or
increase capacity on each side of the
implementation of life in the community to
achieve the goal of good governance and
implemented in a sustainable manner (Riyadi,
2010). Capacity building is an important part
of efforts to improve the overall quality of
education.

Efforts in developing capacity cannot be
separated from the active role of a school
principal as one of the important elements in
the world of education. The role of a school
principal is as a leader. Until now the attitude
or behavior of someone who is a leader is a
reflection of the implementation of the
programs contained in the institution.
Therefore, leadership is a unique problem
because the community will predict the
quality of work achievement of an
organization or institution in terms of its
leaders. In the managerial aspect of
leadership is needed in the implementation of
functions in an organization, because the
leader will play a role in program alignment
and communication and interaction between
members in an organization.

The problem in leadership is that the
leadership style has not yet seen clarity and
the achievement of the vision carried out by
the office holders, in delegating authority is
not accurate, slow in making decisions which



International Journal of Educational Review

Volume 2, Issue 2, Year 2020

raises problems with student achievement
(Herdayati et al, 2020).

As revealed by Sallis (2006) that the
existence of the principal is expected to
create a good work environment, with the
hope that every teacher who teaches at the
school is able to optimize its performance.
That is why statements about the principal as
a determinant of quality are appropriate.
Good leadership owned by a school principal
will have a positive impact on every element
in the school, especially for the performance
of teachers and staff. Therefore, a good
headmaster's leadership will be a reference
for the teacher's initiative and creativity to
optimize performance (Yuniarsih, 2008).

Similar research was conducted by
Irsyada and Kurniady in 2015, focusing on the
implications of the competency of a teacher
and integrated with capacity building on the
teaching performance of elementary school
teachers in Bandung. The results state that
there is a significant and positive influence of
capacity building variables on teacher
teaching performance. Teaching performance
affected by capacity building is 40.7%, thus
the contribution made by capacity building is
quite large on the teaching performance of a
teacher. Furthermore, with the same variable
examined by Satriadi in 2016, with a focus on
looking at the contribution of school
leadership variables to teacher performance
variables. The results of the research he
conducted was the contribution made by the
principal to the teacher's performance was
very large at 68.2%. Thus the dominant
contribution is given by the principal so that
teacher performance becomes better.

On Pulau Rimau there are twenty Public
Primary Schools (SDN) and Private Primary
Schools (SDS). With so many schools there, it
is hoped that school principals and teachers
can improve their performance optimally so
that the quality and objectives of educational
institutions are achieved. In addition, the
principal is also expected to play a role in
optimizing teacher performance which has
implications for the good quality of education
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in the institution he leads. Researchers also
obtained information that capacity building or
capacity building has not been carried out
comprehensively in the implementation of
education in schools as evidenced by the not
yet implemented planned development of
human resources especially teachers.

Likewise with the leadership patterns
carried out by principals in each SDN very
varied, it can be seen from the way of
communicating each of the different
principals, so that the teacher's performance
is felt to be not optimal evenly, one of which
is evidenced by the varying completeness of
learning in each school. Inadequate
infrastructure  facilities  (availability  of
laboratories) in the context of optimizing
learning are part of not yet achieving qualified
capacity development. Other findings are that
there are still complaints from students
regarding learning organized by the teacher,
not explaining in detail about the subject
matter. From the description above, it is
important to conduct research to obtain more
in-depth information about developing the
capacity and leadership of principals.
Therefore, the focus of this research is on
"The Effect of Increasing the Capacity and
Leadership of School Principals on Teacher
Performance in SDN Pulau Rimau".

Quality education will begin with the
availability of adequate resources. For this
reason, the resource factor becomes an
inseparable part in terms of developing or
improving the quality or quality of an
educational institution. One form of resource
intended is the ability to formulate a vision
and mission as well as the goals and
objectives of an educational institution in this
case is the school. The form of capacity
building is known as the implementation of
capacity building. Capacity development is
carried out in order to create a good and
professional management of an institution,
and is carried out continuously or continuity
(Riyadi, 2010).

One aspect that is given the authority to
the regions to implement it properly is the
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field of education. This is expressly stated in
the constitution of the Republic of Indonesia,
specifically stated in Law No. 22 of 1999
concerning Regional Autonomy. Article 11
describes the scope of authority granted the
right to self-manage or autonomy in the fields
of public works, health, transportation,
industry and trade, investment, environment,
mining, cooperatives, labor and education and
culture (Suti, 2011).

Until now, the implementation of
capacity building or capacity building
continues in every aspect of the world of
education. The purpose of developing
capacity is to optimize the quality of
education that runs in schools. Therefore, it is
closely related to developing capacity or
capacity building and organizing quality
education. As understood, that the reference
of capacity building or capacity building is on
each individual or individual, group,
organization, institution and surrounding
community to carry out functions as they
should. For this reason, it is emphasized that
capacity building must refer to a clear process
with measurable objectives. Especially in
educational institutions, namely schools
through the policies of a leader or principal to
improve.

Capacity building is important to involve
all the factors that are around it. All available
resources are assets in carrying out capacity
building, with adequate resources, capacity
building can be carried out more effectively
and efficiently. Especially in the world of
education, all available resources can be the
basis for capacity building in each field.
Capacity building in education is an effort to
improve the quality of education itself, both
the quality of inputs, the quality of processes
and the quality of outputs or outcomes
produced by educational institutions.
Leadership is an individual or someone's
ability to influence others to be willing to do
things as expected. Leadership can see the
potential and be able to optimize that
potential to achieve the goals set. Leadership
can also be defined as the ability possessed
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by someone to achieve the expected goals by
working together with others who have
potential (Kristiawan, 2017).

Leadership is translated from English
"Leadership". In general encyclopedia
interpreted as a close relationship between a
person and a group of humans, because there
are common interests. The relationship is
characterized by behaviors that are directed
from the leader and led. Leadership can be
defined as a process carried out by involving
leaders and subordinates, with the description
that subordinates carry out the tasks or
instructions given by the leadership
(Albarobis, 2012). Leadership is the process
of influencing or the process of facilitating
individual or collective efforts to accomplish
shared objectives (Schermerhorn, 2011).
Leadership is the process of influencing
others and the process of facilitating the
efforts of a person or group to accomplish
their goals. leadership is a quality of work
activities and interactions within a group
(Aziz, 2011).

According to Sutomo (2011) leadership
style is a way that is done by leaders in
influencing their subordinates. Leadership
style is said to be a typical behavior pattern of
a leader when influencing his subordinates,
what the leader chooses to do, the way the
leader acts in influencing group members to
shape his leadership style. The notion of
leadership style is also elaborated by
Nurkholis (2006) who argues that leadership
style is the preferred behavior pattern by
leaders in the process of directing and
influencing workers. According to Herujito
(2006) leadership style is not a talent, so the
leadership style learned and practiced in its
application must be in accordance with the
situation at hand.

In activities that move or motivate
others to take actions that are always
directed at the achievement of organizational
goals, various ways can be done by a leader.
The way it reflects the attitude and views of
leaders towards the people they lead, which
also provides an overview of the form, type,
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or style of leadership that is carried out. So,
from the understanding of leadership style
according to the experts above it is concluded
that the leadership style is the interaction of
two or more people in a structured group or
re-structured to the situation of the
perceptions and expectations of members.
Where some of them are leaders and
subordinates. Both leaders and subordinates
both equate perceptions and expectations in
order to have the same mindset, attitude
patterns, and patterns of action in achieving
common goals. Leadership style is also the
ability of a leader in directing, influencing,
encouraging, and controlling subordinates in
order to be able to do a job on awareness or
voluntary in achieving a certain goal.

The principal is a teacher with more
ability to manage the resources contained in
the school environment (Husein, 2017). The
principal can be defined as a functional
teacher who is given the task to lead a school
where teaching and learning processes are
held or where interaction occurs between the
teacher giving the lesson and the student
receiving the lesson (Wahjosumidjo, 2011).
The term "principal" is derived from two
words "principal" and "school". The head can
be interpreted as a chairman or leader.
Whereas the school is defined as an
institution in which there are teaching and
learning activities. School is also a living
environment after home, where children live
for several hours, where children live during
development, and where educational
institutions function to prepare children for
life (Rivai, 2011).

From some of the definitions above, it
can be concluded that the principal is a
teacher who is given an assignment because
he has the qualifications and competence to
lead an educational institution (Apriana et al,
2019; Tobari et al, 2018; Salwa et al, 2019).
Teacher performance cannot be measured
the same as employee performance in a
company, because indicators of teacher
performance have specificity as a profession.
Teacher performance can be measured
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through identifying the skills or competencies
they have as stipulated in the regulations
regarding teachers. Because, the teacher is
not only a teacher but also an educator,
which means that the behavior of a teacher
will be a guide for students. Therefore, the
indicators in measuring teacher performance
must be adjusted to the regulations that
govern it.

From the description of the teacher's
performance, the researcher concludes that
the teacher's performance is the result
achieved by the teacher in carrying out his
duties routinely as the workload is mandated.
Teacher performance can be measured
according to indicators of the competence of
a teacher (Wagiran, 2013). Some of the
studies referred to to carry out this research
are Irsyada and Kurniady in 2015; Satriadi in
2016; Guritno in 2002; Warsito in 2005 as
well as many other researchers. This research
was conducted by testing three hypotheses as
contained in the picture frame of mind.
Basically, the research hypothesis is a basic
assumption from the researcher regarding the
truth that needs to be tested.

2. Research Method

In accordance with the issues raised in
this study, the research locations used as
data sources are SDN 3 Pulau Rimau, SDN 4
Pulau Rimau, SDN 7 Pulau Rimau, SDN 9
Pulau Rimau, and SDN 11 Pulau Rimau.
Research time starts from the initial
observation in writing the background of the
problem March 25, 2019 until completion.
This research uses quantitative descriptive
methods. The sample used in this study was
47 teachers working in five schools as
described in the research location. Data
collection techniques in this study used a
questionnaire and documentation. According
to Widoyoko and Putro (2012) questionnaire
is a technique used to collect data by giving a
set of questions or statements in writing to
the research sample, in order to obtain
responses in accordance with research needs.
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The data scale used is a Likert scale.
Documentation is data obtained from reports
or information available about the variable
under study. Based on the initial testing of
the research instrument, the instrument used
for the study was declared valid and reliable.
The data analysis in this study uses simple
and multiple regression analysis, by taking
into account the results of the prerequisite
tests namely data normality test, data
linearity and data heteroscedasticity.

3. Results and Discussion

The research data is described to
provide an overview of the data obtained in
the conduct of this study. The data presented
in the pictures below are data that have been
processed beforehand as per the established
research procedures.

Capacity Building

M SDN 3 Pulau Rimau
B SDN 4 Pulau Rimau

SDN 7 Pulau Rimau
B SDN 9 Pulau Rimau

80,8 SDN 11 Pulau Rimau

—

Figure 1. Average capacity building
score

Based on the picture above about the
average capacity building score, it can be
seen that the highest average value for this
variable is SDN 9 Pulau Rimau with an
average of 84.0 and the lowest in SDN 3
Pulau Rimau is 80.5. The difference between
the acquisition of the final value of the sample
that gets the highest and lowest values is
only 3.5 and is a difference that is not
significant for a final value of a variable that is
studied. In this study, the focus is also on
leadership conducted by school principals.
The data obtained are then analyzed so that
it can be described in a structured manner in
this thesis research report. Regarding the
principal's leadership variables, it can also be
described through the diagram below.
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Principal's Leadership

M SDN 3 Pulau Rimau

M SDN 4 Pulau Rimau
SDN 7 Pulau Rimau

B SDN 9 Pulau Rimau
SDN 11 Pulau Rimau

79,8

e

Figure 2. Average Principal Leadership

Based on the picture above regarding
the average leadership of the school principal,
it is clearly seen that the highest average is
SDN 9 Pulau Rimau, which is 83.7 and the
lowest score at SDN 7, Pulau Rimau, with a
score of 79.8. The difference between the
highest and lowest scores for the principal's
leadership variable is clearly insignificant,
therefore it can be understood that the equal
distribution of school principals' leadership is
quite good especially in the Pulau Rimau
region.

Likewise with the dependent or
independent variables, data collection was
first carried out through a research
questionnaire. Furthermore the questionnaire
was analyzed to become data or information
that has meaning in the conduct of this study.
The results of data processing for teacher
performance variables can be seen in the
following figure.

Teacher Performance

®SDN 3 Pulau Rimau

W SDN 4 Pulau Rimau
SDN 7 Pulau Rimau

M SDN 9 Pulau Rimau
SDN 11 Pulau Rimau

839

e

Figure 3. Average teacher performance

Based on the picture above it is clearly
seen that the performance of teachers at SDN
9 Pulau Rimau is the performance with the
highest average score and SDN 7 Pulau
Rimau is the Ilowest average teacher
performance score. The above results confirm
that the performance of teachers who teach
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at SD Negeri Rimau has carried out their main
tasks and functions well as evidenced by the
performance of teachers who have received a
final grade of more than 80. more optimal by
minimizing the potential for errors or errors
and shortcomings in the process of organizing
learning.

Testing data analysis statements is a
pre-requisite test. Intended as a pre-requisite
test means that this test is important to
determine the appropriate statistical analysis
of research data. The pre-requisite tests used
in this study are data normality and
heteroscedasticity tests.

Normality test

Normality Test is a test conducted to
assess the distribution of data in a group of
data or variables, whether the data
distribution is normally distributed or not. In
this study the data normality test was carried
out with the help of the SPSS program, the
data normality was tested through the
Kolmogorov-Smirnov (KS) test. The test
results can be seen in the following table.

Table 1. Data Normality Test Results

One-Sample Kolmogorov-Smirnov Test
Unstandardized
Residual

N
Normal Parameters®”

37
,0000000
1,07313928
,110

,110

-,091

1,018

,203

Mean

Std. Deviation
Absolute
Positive
Negative
Kolmogorov-Smirnov Z

Asymp. Sig. (2-tailed)

a. Test distribution is Normal.

b. Calculated from data.

Most
Differences

Extreme

Based on the test results as shown in
the table above, it can be concluded that the
data distribution in this study is normally
distributed. In this research, the significance
value is 0.203, which means> 0.05, and it is
clear that the normal criteria for data
distribution have been fulfilled.

Heteroscedasticity Test

The Heteroscedasticity Test is a test
conducted to find out whether there is a
variance in residual variance for all
observations in the linear regression model.
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This test is part of the classic assumption test
that must be performed in linear regression.
If the assumptions in heteroscedasticity are
not met, then the existing regression model is
declared invalid as a forecasting tool. This
test has been carried out, and the results can
be seen in the following figure.

Scatterplot
Dependent Variable: kinerja guru

Regression Studentized Residual
o © o o

Regression Standardized Predicted Value

Figure 4. Heteroscedasticity Test
Results

Based on the picture above that shows
a scatterplot about the results of
heteroscedasticity testing of research data.
From the picture shown above, it can be
concluded that the data of this study stated
that there were no heteroscedasticity
symptoms. This is stated by paying attention
to the following: 1) Spread data points above
and below or around 0; 2) The points do not
collect only above or below only; 3)
Distribution of patternless data points

Thus, the researchers concluded that
there was no heteroscedasticity problem in
this study.

Hypothesis Testing 1
Hypothesis 1 which is intended in this study is
testing for the first hypothesis, namely:

Hi:  Ho: It is suspected that there is
no effect of capacity building
on the performance of SDN
teachers on Pulau Rimau

H,: It is suspected that there is

an influence of capacity
building on the performance
of SDN teachers on Pulau
Rimau
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The results obtained from testing the
hypothesis 1 above are as follows:

Table 2. Hypothesis 1 Test Results "T-
Test"

Coefficients®
Unstandardized
Coefficients

Model Standardized
Coefficients

Beta

t Sig.
B

37,033

,592

Std. Error
7,344
,090

1 (Constant)
Capacity
Building
a. Dependent Variable: Kinerja Guru

5,042
6,574

,000

,743 ,000

Based on the results of tests that have
been done, it is known that the value of t for
the variable capacity building is 6.574> tTable
is 2.035 which means that the alternative
hypothesis (Ha) for testing hypothesis 1 is
declared acceptable, thus capacity building
has a positive and significant effect on
teacher performance. To find out the
magnitude of the correlation coefficient or the
magnitude of the relationship and the
determinant coefficient or the magnitude of
the effect of the application of capacity
building to teacher performance, can be seen
in the following table.

Table 3. Correlational Coefficient and
Determinant Coefficient Hypothesis 1
(H1)

Model Summary

Hypothesis Testing 2
Hypothesis testing is a way to prove

the acceptance or rejection of alternative
hypotheses. Hypothesis 2 testing in this study
is intended to test the following hypotheses:

H,: Hp: It is suspected that there is
no influence of the principal's
leadership on the
performance of SDN teachers
on Pulau Rimau
It is suspected that there was
an influence of the principal's
leadership on the
performance of SDN teachers
on Pulau Rimau

The results obtained from testing the above
hypothesis, are as follows:

Table 4. Hypothesis 2 Test Results "T-
Test"

Coefficients®
Unstandardized
Coefficients
Std.
B Error
32,424 5,943
,650 ,073

Standardized
Coefficients

Beta

Model t Sig.

1 (Constant)

Kepemimpinan
Kepala Sekolah
a. Dependent Variable: Kinerja Guru

5,456
8,901

,000

,833 ,000

Based on the value contained in the
column "t" in the above table of 8.901 which
is the t-count for the principal's leadership

Model R R Square Adjusted R Square

Std. Error of Y@l
Estimate, ,

able. From this value it is interpreted at

1 ,743° ,553 ,540

2,386

e value of tTable which is equal to 2.035

a. Predictors: (Constant), Capacity Building

Based on the analysis results contained
in the above table, it is known that the R
value is 0.743, which means the correlation
coefficient or the magnitude of the
relationship between capacity building and
teacher performance is 74.3%, and is
included in the category of strong
relationships. The R square value is known as
0.553, which means the coefficient of
determinant or the amount of influence of the
variable capacity building on teacher
performance of 55.3%, which means it has a
high influence.
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which means tcount> tTable; 8,901> 2,035
thus the alternative hypothesis was accepted
and it was stated that the leadership of the
principal had a positive and significant
influence on teacher performance.

It is proven that the principal's
leadership has an influence on performance,
but the magnitude of its effect is unknown.
For this reason, the correlation coefficient and
the determinant coefficient from the
hypothesis test above can be seen in the
following table.
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Table 5. Correlational Coefficient and
Determinant Coefficient Hypothesis 2
(H2)

Model Summary
Model R R Square Adjusted R Square the Estimate

1 ,833% 694 ,685 1,97511
a. Predictors: (Constant), Kepemimpinan Kepala Sekolah

Std. Error of

From the values in the table above, it is
known that R is 0.833 or it is defined that the
magnitude of the correlation coefficient or the
magnitude of the relationship between the
leadership of the principal and teacher
performance is 83.3%. The magnitude of the
relationship, included in the category that is
very close. And in the R square column, seen
a value of 0.694 or defined as a determinant
coefficient or the magnitude of the influence
of the principal's leadership variable on
teacher performance is 69.4% which is
included in the high category.

Hypothesis Testing 3
Hypothesis 3 testing is a hypothesis
testing that is simultaneous or testing
together. This third hypothesis reads:
Hs : Ho: t is suspected that there

was no effect of the
capacity  building and
leadership of school
principals on the

performance  of  SDN
teachers on Pulau Rimau
H,: It is suspected that there is
an effect of the capacity
building and leadership of
school principals on the
performance  of  SDN
teachers on Pulau Rimau
The results obtained from these tests can be
seen in the following table.

Table 6. Hypothesis 3 Test Results "F-

Test"
ANOVA?
Model Sum of df Mean Square F Sig.
Squares
Regression 316,593 2 158,296 | 41,709 ,000”
1 Residual 129,039 34 3,795
Total 445,632 36

Based on the results of the analysis of
simultaneous testing, which is seen in Table
4.19 above, it is clearly known that the
alternative hypothesis (Ha) for hypothesis 3
(H3) is accepted. This can be seen from the
Fcount value of 41.709> FTabel of 2.86 which
means there is a positive and significant
influence on the capacity building and
leadership of the school principal on the
performance of SDN teachers on Pulau
Rimau. The magnitude of the influence of the
two independent or independent variables on
the dependent or dependent variable can be
seen in the following table.

Table 7. Correlational Coefficient and
Determinant Coefficient Hypothesis 3

(H3)
Model Summary
Model R R Square | Adjusted R | Std. Error of the Estimate
Square
1 ,843% ,710 ,693 1,94815

That the correlation coefficient or the
magnitude of the relationship between the
two independent variables with the
dependent variable is 0.843 or 84.3% which
is categorized as a strong relationship level.
For analysis of the determinant coefficient or
the magnitude of the influence of the
independent variables together on the
dependent variable is 0.710 or 71.0% and is
included in the high influence category.
Partial testing uses simple linear regression
analysis because it meets the parametric
statistical testing requirements. The test is
carried out with the "t" test analysis. For
simultaneous testing, it is done through an
"F" test analysis. Overall testing results state
that each variable has a positive and
significant effect on teacher performance.

The decision to accept alternative
hypotheses for each hypothesis testing is
based on test results. It is known that the
variable capacity building value of tcount is
6.574> tTable which is 2.035. Therefore, it is
stated that capacity building has a positive
and significant  impact on  teacher
performance at SDN Pulau Rimau. The
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magnitude of the relationship and influence of
the capacity building variable on teacher
performance in SDN Rimau is 74.3%, and is
included in the category of strong
relationships, and at 55.3% with a high level
of influence.

Likewise with the second variable tested
namely the leadership of the principal stated
that the alternative hypothesis was accepted.
The conclusion is based on test results that
show the value of t> t table; 8,901> 2,035;
which means that the principal's leadership
has a positive and significant influence on the
performance of teachers in Pulau Rimau SDN.
The magnitude of the relationship and
influence of these variables is 83.3% which
includes very close relations, and the
magnitude of influence 69.4% which is
included in the high influence category.

Furthermore, testing is carried out
together, namely testing all three variables
simultaneously. In this simultaneous testing
also obtained positive results that the two
independent variables simultaneously have a
positive and significant effect on teacher
performance. This is based on the results of
testing the Fcount value of 41.709> FTabel of
2.86; which means that the alternative
hypothesis is accepted. The magnitude of the
influence and relationship simultaneously that
is 84.3% categorized the level of strong
relationships. The magnitude of influence is
71.0% and is included in the high influence
category.

Judging from previous studies, this
study again confirms the results of research
that has been done. as research conducted by
Irsyada and Kurniady (2015), with the title
research The effect of teacher competence
and capacity building on  teaching
performance of elementary school teachers in
Bandung Regency. The results of the research
he conducted was the effect of capacity
building on the teaching performance of
elementary school teachers in Bandung
Regency was strong, positive and significant.
This shows that capacity building has a strong
level of influence on improving teaching
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performance. Teaching performance is
influenced by capacity building 40.7%;
Likewise with the research conducted also
obtained the same results, namely capacity
building has a positive and significant effect
on teacher performance, although the
magnitude of the effect is different but it
clearly has in common that the variable has a
positive effect.

In another study conducted by Satriadi
(2016), that school principal leadership had
an influence on the performance of teachers
in SMP Negeri 7 Tanjung Pinang of 0.682 or
had a direct influence of 68.2%. The same
thing happened in the research conducted,
namely the principal's leadership has a
positive and significant effect on teacher
performance. That way, the assumption that
can be built is that if the principal's leadership
is going well, the teacher's performance will
be even better. Therefore, this research
provides an affirmation of similar research
that has been conducted regarding the effect
of the variables studied. Similar research can
continue to be carried out by subsequent
researchers by paying attention to aspects of
weakness in this study so that it can be
refined and provide more optimal results.

4. Conclusion

Based on the description of the results
of the study as well as the discussions that
have been carried out in the previous chapter,
then there are some important things to
conclude in this study. The conclusion of the
research that has been done is that there is a
positive and significant influence of capacity
building on teacher performance in SDN Pulau
Rimau; there is a positive and significant
influence of school principal leadership on
teacher performance in SDN Pulau Rimau;
there is a positive and significant influence of
capacity building and leadership of school
principals on teacher performance at SDN
Pulau Rimau; The magnitude of the
relationship simultaneously categorized the
level of strong relationships. The magnitude
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of influence is included in the high influence
category. Implications or direct impacts of the
implementation of this research on the object
under study and stakeholders are increasing
capacity in each school to be better and
measurable; the principal's leadership in each
study sample has become better in carrying
out its duties and responsibilities; teacher
performance becomes more optimal through
the implementation of quality tasks and
functions.
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